VA Expense Sharing Options

Recruiting

Travel, Meals, Lodging, Family Travel, Travel for critical support staff

The VA can pay travel expenses for one recruiting trip, up to approximately $125 per night for lodging and up to $39 per day for meals.  They can’t pay for any alcohol or entertainment and can’t pay for family travel for the recruiting visit.  

They also can’t pay for travel for any support staff (research, lab, nursing, etc) that the physician wishes to moves with them unless those individuals are already VA employees.

Start Up

Relocation/Moving, Lab Space, Office Space, Start Up Supplies, Support Staff

The VA can pay relocation expenses and typically pays those as a bonus up to 25% of base salary.  They can pay some travel costs and have a home purchase program for higher level recruits which will buy the physician’s home in the former work location if it can’t be sold.  Relocation of current VA employees also widens the coverage of family expenses to include the spouse’s expenses on a house hunting trip.  Children are never covered.

They can provide for lab and office space but have the same space availability issues as UAMS.  Hiring support staff is typically part of the recruitment package.

Lab equipment can be moved into VA space, but once it is there, it becomes the property of the VA and the VA cannot subsequently relinquish the property to any other person or institution.

Maintenance

Ongoing office expenses and supplies

They can purchase books and equipment and professional publications.  Computers, office equipment and supplies are an expected expense of employment.

Benefits

Health Benefits starting at 4/8’s and related*.  Premium costs are shared between the employer and employee.  Health insurance benefits and premiums (at a flat, fixed amount) continue after retirement. 

* VA Benefits eligibility does exist at less than 4/8ths.  If the COM allocation of time is less than 50% the VA benefits option may be a better opportunity for the employee. 

Retirement:  all employees at any number of 1/8’s are automatically enrolled in the Thrift Savings Plan (defined contribution).  The TSP has a declining match program that maxes out at an effective 1:1 match if the employee contributes 5%.  No matching for employee contributions above 5%.  After 18 months, employees 4/8’s and above are automatically enrolled in the FERS (defined benefit) plan.

Other

Disability: The VA provides disability coverage.

Limited funds applied for through a committee for Annual Travel, Annual Membership Dues, Education Fund, Conference Fees, and Professional Liability Insurance

The VA can pay for conference attendance based upon the request.  They also have an almost guaranteed $1,000 per physician per year available for conference fees.  

They have funds available for books, guest speakers and related.

The VA pays a portion of liability insurance and depends upon the immunity of the federal government for malpractice coverage.

